
NOTE:����This��agenda��will��be��posted��on��all��County��Office��of��Education��bulletin��boards.����Additional��information��regarding��



PERSONNEL COMMISSION 
REGULAR MEETING #515 

AUGUST 10, 2022, 10:00 A.M.  
ZOOM VIRTUAL MEETING 

https://sccoe.zoom.us/j/96133889432 
DIAL IN NUMBER: 669 900 6833 

MEETING ID: 961 3388 9432 
UNAPPROVED MINUTES 

I. CALL TO ORDER
The meeting was called to order by President Libby Spector at 10:00 a.m.

II. ROLL CALL

MEMBERS PRESENT STAFF PRESENT 
Libby Spector, President 
Nicholas Gervase, Vice-President 
Rod Adams, Member 

Marisa Perry 
Yasmeen Husain 
Linda Gore 
Yolanda Anguiano 
Meipo Flores 

OTHERS PRESENT 
Mary Ann Dewan 
Larry Oshodi 
Angela Ballou 
Jessica Bonduris 
Allison Book-Arango 
Tammy Dhanota 
Rigoberto Elenes 

Leo Mapagu 
Marcela Miranda 
Simi Pannu 
Chaunise Powell 
Kris Schmersey 
Yani Valdez 

III. APPROVAL OF AGENDA
MOTION #515-1: The Commission approved Agenda #515, August 10, 2022, moved by Mr. Nicholas
Gervase, and seconded by Mr. Rod Adams.
MOTION #515-1: carried unanimously.

IV. APPROVAL OF MINUTES
MOTION #515-2: The Commission approved the Minutes for the Regular Personnel Commission
Meeting #514, July 13, 2022, moved by Mr. Rod Adams, and seconded by Mr. Nicholas Gervase.
MOTION #515-2: carried unanimously.

V. HEARING OF PERSONS DESIRING TO ADDRESS THE COMMISSION OR TO PRESENT PETITIONS
Tammy Dhanota, SEIU, addressed the Commission to place on record, SEIU objects to the SCCOE
action to remove the Mental Health Wellness Specialists from SEIU and place in ACE, without SEIU
approval. Ms. Dhanota provided additional reasons how this action will harm the employees in the
classification. Ms. Dhanota stated SEIU will be meeting with legal counsel to file an unfair labor
practice; SEIU hopes the SCCOE can resolve it amicably and not take this harmful action. Larry
Oshodi, Assistant Superintendent – Personnel Services, responded this action was not the decision
of the County Office, but the retirement systems. Mr. Oshodi shared the timeline of notification to
SEIU and stated that additional meetings/updates had taken place.
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President Spector asked, as the Commission approved the position last year, what has changed? 
Mr. Oshodi stated STRS identified the fact that the Mental Health Wellness Specialist special 
functions in the job description require a PPS credential; therefore, becomes a credible STRS 
position. Discussion ensued.  
 
Vice-President Gervase reiterated that this was not an action initiated by the County Office. 
Discussion ensued. 
 

VI. NEW BUSINESS 
A. Approval of Establishing Classification and Associated Classification Specification 

MOTION #515-3 The Commission approved establishing the following classification and 
associated classification specification, moved by Mr. Nicholas Gervase, and seconded by Mr. 
Rod Adams. 
MOTION #515-3: carried unanimously.  
 

Classification 
• Manager – Grants and Partnerships, Range 13 

 
B. Approval of Establishing Classification and Associated Classification Specification 

MOTION #515-4 The Commission approved establishing the following classification and 
associated classification specification, moved by Mr. Rod Adams, and seconded by Mr. Nicholas 
Gervase. 
MOTION #515-4: carried unanimously.  
 

Classification 
• Migrant Education Program Recruiter - Lead, Range 47.5 

 
C. Approval of Establishing Classification and Associated Classification Specification 

MOTION #515-5 The Commission approved establishing the following classification and 
associated classification specification, moved by Mr. Nicholas Gervase, and seconded by Mr. 
Rod Adams. 
MOTION #515-5: carried unanimously.  
 

Classification 
• School Health Systems Specialist, Range 8 

 
D. Approval of Establishing Classification and Associated Classification Specification 

MOTION #515-6 The Commission approved establishing the following classification and 
associated classification specification, moved by Mr. Rod Adams, and seconded by Mr. Nicholas 
Gervase. 
MOTION #515-6: carried unanimously.  
 

Classification 
• Supervisor - SELPA, Range 9 

 
Tammy Dhanota, SEIU, addressed the Commission to object to the number of manager and 
supervisor positions being established, and suggested the Commission look at the ratio of 
managers, excluding Special Education.  
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SANTA CLARA COUNTY OFFICE OF EDUCATION 
 
 
CLASS TITLE:  NETWORK ANALYST TECHNOLOGY SUPPORT ANALYST 
 
 
BASIC FUNCTION: 
 
Under the direction of the Manager – Network and Technical Support Services, provide technical support 
to the technology users of the County Office and school districts; provide hardware and software 
installation, configuration, maintenance and upgrades to computers, servers, mobile devices and 
networking equipment; provide maintenance and configuration to the Local Area Networks (LANs) and 
Wide Area Networks (WANs); document technical and network-







AGENDA ITEM VI – C (NEW BUSINESS – ACTION) 
 

APPROVAL / RATIFICATION OF ESTABLISHING CLASSIFICATION, ASSOCIATED CLASSIFICATION 
SPECIFICATION AND RECOMMENDING SALARY RANGE  

 
 

BACKGROUND 

 
The Data and Analytics Department proposes establishing the DevOps Engineer classification to 

design, implement and maintain computing systems. Existing related classifications are geared to physical 

























AGENDA��ITEM��VI��–��F��(NEW��BUSINESS��–��ACTION)��
��

APPROVAL��/ ��RATIFICATION��OF��
CLASSIFICATION��SPECIFICATION��REVISION��

��
BACKGROUND��

��  The��Business,��Facilities��and��Operations��Division��proposes��the��revision��of��the��Director��III��–��General��
Services��classification��to��better��reflect��the��current��role.��The��position��is��currently��vacant,��
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