SANTA CLARA COUNTY OFFICE OF EDUCATION

CLASS TITLE: DIRECTOR-HUMAN RESOURCES/WORKFORCE DEVELOPMENT & ORGANIZATIONAL CULTURE

BASIC FUNCTION:

Under the direction of the Assistant Superintendent-Personnel Services, plans, organizes, controls and directs
the operations, activities and methods of the Workforce Development & Organizational Culture Department;
assists in the development of policies and procedures to promote healthy and respectful organizational
culture; directs, designs, develops, markets, conducts and evaluates training programs, including Champions
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ensure compliance with state and federal laws; and directs a variety of workforce and organization
development programs that support the goals of the Santa Clara County Office of Education (SCCOE);
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Director — HR / Workforce Development and Organizational Culture - continued Page 3

OTHER DUTIES:
Perform related duties as assigned.

KNOWLEDGE AND ABILITIES:
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Prepare comprehensive narrative and statistical reports;
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EDUCATION AND EXPERIENCE:

Any combination equivalent to: Master’s Degree in education or related field and five (5) years of experience
in a certificated position including three (3) vears in an adminictrative canacity  Doctaral deorea in



