


Manager - Positive Behavioral Interventions and Supports - continued Page 2 

 

 

Supervises and evaluates the performance of assigned staff; interviews and selects employees and 
recommends transfers, reassignment, termination, and disciplinary actions; develops staff training 
opportunities; assigns work to support staff; monitors performance evaluations according to established 
guidelines and procedures. 

Prepares and maintains a variety of reports, records, and files related to grants, personnel, funding, and 
assigned activities. 

Participates in program efforts to identify, prioritize,
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Plan, organize, and implement technical support and training related to PBIS. 
Use critical thinking and problem-solving skills to identify, prioritize and implement services. 
Be sensitive to the needs of students, staff, and all invested community members within diverse 
populations. 
Identify, pr
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	BASIC FUNCTION:
	Under the direction of the assigned supervisor, the Manager ‐ Positive Behavioral Interventions and Supports (PBIS) oversees the Santa Clara County PBIS Technical Assistance Center; provides leadership and coordination for PBIS program services county...
	EDUCATION AND EXPERIENCE:

